Constructivist career counseling and its applicability in Turkey  by Aysan, Ferda & Totan, Tarık
Procedia Social and Behavioral Sciences 1 (2009) 2147–2150
Available online at www.sciencedirect.com
World Conference Education Science 2009 
Constructivist career counseling and its applicability in Turkey 
Ferda Aysana*, Tarık Totana
a
 *Dokuz Eylul University, Faculty of Education, Department of Psychological Counseling and Guidance, øzmir,35140, Turkey  
Received October 25, 2008; revised December 15, 2008; accepted January 04, 2009 
Abstract 
Constructivism sheds a new light on career counselling by promoting lifelong learning, attributing active roles to the clients, 
perceiving the counsellor more than an expert, turning the sessions into the cooperation between the client and counsellor, and  
regarding the clients as  their own coaches unlike the traditional theories of career development and counselling.  The old theories 
fall short of today’s needs as the Turkish society has been drastically affected by the innovations and it is on the way of being 
westernized.  The institutions which graduate counsellors in Turkey have been traditionally structured, however, as 
constructivism is concerned with the client’s being more cooperative, peaceful, fruitful and satisfied, it is possible to apply it in 
Turkey.  
Keywords: Constructivism, career counseling; Turkey. 
1. Introduction 
Thanks to industrialization and globalization, cultures, societies, business world and industries have been 
undergoing radical changes. The fact that psychological counseling theories cannot meet the demands of the clients 
paves the way for the counsellors to seek for new approaches and methods. The most important contribution is 
easily seen in the constructivist theory (Karaırmak & Aydın, 2007).  
The development of technology and science leads people  to consume more , destroys traditions and conventions, 
demotes the concepts of neighbor relations and family units and brings out the problems hard for individuals to cope 
with in their lives.Globalizations and dissociation of individuals from the conventions estrange them from the 
society in which they live (Peavy, 1995). Therefore, the concepts such as career and business undergo some drastic 
modifications along with the changing times (Patton, 2005). Individuals’ career developments, plans, and aims have 
taken their toll in this postmodern period that is why the old theories regarding career development and counselling 
cannot catch up with the changing times. Constructivism is considered to be the most conducive career approach 
which is very sensitive and open to new changes in the new millennium (Peavy, 1995).  
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Thanks to industrialization and globalization, cultures, societies, business world and industries have been 
undergoing radical changes. The fact that psychological counselling theories cannot meet the demands of the clients 
paves the way for the counsellors to seek for new approaches and methods. The most important contribution is 
easily seen in the constructivist theory (Karaırmak & Aydın, 2007).  
The development of technology and science leads people  to consume more , destroys traditions and conventions, 
demotes the concepts of neighbor relations and family units and brings out the problems hard for individuals to cope 
with in their lives.Globalizations and dissociation of individuals from the conventions estrange them from the 
society in which they live (Peavy, 1995). Therefore, the concepts such as career and business undergo some drastic 
modifications along with the changing times (Patton, 2005). Individuals’ career developments, plans, and aims have 
taken their toll in this postmodern period that is why the old theories regarding career development and counselling 
cannot catch up with the changing times. Constructivism is considered to be the most conducive career approach 
which is very sensitive and open to new changes in the new milennium (Peavy, 1995).  
2. Historical Background of the Constructivist Career Counseling 
Constructivism has been one of the recent trendy words in psychology. Mahoney and Granvold (2005) regard 
constructivism as a theory rooted deeply in the past and consider the Asian philosophers such as Lao Tzu  and 
Buddha along with the western philosophers  such as  Heraclitus,  Kant, Vico, Schonpenhauer and  Vaihinger as its 
early proponents.  In the last century constructivism became popular among the modern psychologists and scholars 
such as Adler, Bandura, Frankl, Gergen, Kelly and Piaget contribute a lot for constructivism to have an inclination 
in the realm of psychology. Fundamentally, constructivism draws on Kantian principle of causality and Vaihinger’s 
thought that human beings can never really know the underlying reality of the world, and that as a result we 
construct systems of thought and then assume that these match reality: we behave "as if" the world matches our 
models (Sommers-Flanagan & Sommers-Flanagan, 2004, p.365).  
The four main dimensions of psychology are defined as psychoanalytic theory, behaviorism, humanism and 
cognitivism. Constructivism is closely related to the cognitive approach (Patton & McMahon, 2006). The other view 
holds that constructivism is a perspective which is seen as crosscultural and metaconceptual (Karaırmak & Aydın, 
2007). Therefore, it should not be evaluated independently from the rest.  To Mahoney and Granvold (2005) 
constructivism is more than a tree in the old forest but a support system that knows all the rest of the trees and 
makes the connection among them. That is why career counselling considers constructivism as metatheory.  
3. The Main Tenets of Constructivist Career Counselling 
Constructivism has roots in philosophy, psychology, science and culture (Peavy, 1995). To the constructivist 
theory, an individual is not only a passive receiver of knowledge but a creator of knowledge through his schema and 
experience. Constructivism criticizes objectivism, which embraces the belief that a human can come to know 
external reality (the reality that exists beyond one's own mind). It holds the opposite view, that the only reality we 
can know is that which is represented by human thought. Reality is independent of human thought, but meaning or 
knowledge is always a human construction, that is why reality is subjective and has a proactive role (Karaırmak & 
Aydın, 2007). To constructivists, there is no absolute objective reality (Young & Collin, 2004). Constructivism 
transforms the individual from the one minimizing his personality and social life to the one who makes sense of life, 
who is compatible with his own consciousness and who sees the things holistically (Peavy, 1995).  
Constructivist psychological counselling encourages the counsellor in problem solving and helps the client 
overcome his own obstacles in his life.  The counsellor is not the sole authority but is ready to share his 
responsibility. (Mahoney & Granvold, 2005). Constructivist psychological counselling enables the client to narrate 
his own life story  and makes him conscious of his past and present  situation and prepares him to build his future. 
The client is an active participant who acquires consciousness of his past roles and beliefs during the process of 
counselling. His roles as a worker, as an employee, as a learner, as a family member, as a friend, as a coworker and 
his experiences in these roles are scrutinized through the stories he shares with his counsellor. Here, the aim is to 
integrate his roles and belief systems and makes him in tune with the requirements of his work. (Brott, 2001; Brott, 
2002).  
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Constructivist counsellors work on the lack of motivational skills and the inefficiencies of the clients rather than 
on the clients’ lack of knowledge on their career and aim at empowering them with the proactive skills regarding 
their professional development. Counsellors try to help the clients understand that their worldviews and preferences 
are shaped by their experiences (Hoskins, 1995). Through processes of accommodation and assimilation, individuals 
construct new knowledge from their experiences. When individuals assimilate, they incorporate the new experience 
into an already existing framework without changing that framework. Hence, constructivism is a sort of service 
enabling both counsellors and clients cooperate successfully (Peavy, 1995). Whereas the old theories place the 
counsellor at the centre of the counselling process, constructivism holds that the main function of the counsellor is to 
be curious to understand the framework   of the client’s experiences (Brott, 2005).  
While the old theories of counselling require counsellors to reply the questions of clients based upon the 
quantitative  results  and assume counsellors as the specialists, in the constructivist theory quantitative approach is 
not desirable but metaphors obtained  from the clients’ stories are regarded as the most important data gathering 
source.Therefore, this qualitative data is the primary source that reflects the client more successfully. Such 
information gathering ways enable counsellors help clients get to knwo themselves and become aware of their 
current situations (Brott, 2004). This process has paved the way for counsellors to go from psychometric evaluation 
to a story- based evaluation.Moreover; such quantitative studies give precedence to the problem whereas hearing the 
clients’ stories and metaphors keep counsellors focused on clients as individuals rather their problems (Patton & 
McMahon, 2006). The language clients use is of paramount importance for constructivists and gives clues to 
counsellors to get to know clients as these stories are shaped by the environment clients have been raised in, that is 
why counsellors need to know their cultural heritage and background very well to increase their sensitivity towards 
clients (Watson, 2006).  
4. Applicability of Constructivist Career Counselling in Turkey 
Constructivism emphasises restructuring the belief systems of the clients to help them live more peacefully, 
satisfactorily and happily, that is why the notions of “now “ and future” are so important in the sessions (Sommes-
Flanagan & Sommers-Flanagan, 2004,p. 364). Today’s Turkey is a suitable place for psychological counselling due 
to its rich cultural heritage, dynamic young population, urban migration, and increasing chances of higher education 
(Siviú, 2002). The ongoing changes in Turkey force the counselling process to be now and future oriented and the 
young population needs such services that will enable them to live in prosperity and peace that is why it is possible 
to say that constructivist career counselling will help counsellors extend their hands to clients more productively.  
There is an awareness of the fact that the theoretical basis of constructivist counselling is deeply rooted in the 
western cultures especially in American culture. All the principles underlying constructivism emerged in USA 
(Watson, 2006).  The career counselling that takes place in Turkey draws on what is happening in the US. This 
conjecture goes nothing beyond the assumption that everything that is pragmatic is for everybody (Ka÷ıçıbaúı, 
2000). Constructivism supports and encourages the emic view that behaviors and phenomena vary depending upon 
the societies (Ka÷ıtçıbaúı, 2000). In the western societies the individual is at the heart of the existence where as in 
some ethnic groups it is the family or the society that is found at the centre of the existence (Watson, 2006). We can 
say the same for the Turkish society. Seen from this perspective, basing career counselling on constructivism will 
lead to the emergence of some theories related to the Turkish culture and to the crosscultural studies.  
Counsellors who function as career psychological counsellors   graduate from the departments of Psychological 
Counselling and Guidance getting B.A. degrees. The curriculum of these departments and the identity problems of 
the counsellors are the recent problems Turkey has started to tackle. Peavy (1992) proposes that constructivism 
should be taught in the professional development of counsellors and the new methods and approaches should be 
reviewed. This suggestion is valid for Turkey as well seeing that the old theories have not been able to meet the 
needs of the changing times and Turkish society. 
5. Results 
It is clear that linear logic, minimalist theories and logical positivism lost their popularity in the 1970s. Using 
constructivism enabled people to shift towards more dynamic perspectives (Peavy, 1997). Today it is believed that 
career development is for lifelong. Traditional career theories cannot be adequate to explain lifelong development 
whereas constructivism emphasises that individuals develop themselves lifelong, trying to better themselves and 
evolving in many areas, so constructivism states that career development should be thought in the lifelong 
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framework (Patton & McMahon, 2006). The recent trend is to centralize clients and cooperation with clients by 
making it lifelong rather than centralizing the theories (Watson, 2006).  
To sum it up, constructivism is not the total sum of counselling techniques but it is a philosophical outlook into 
career development (Peavy, 1993). Constructivist career counselling focuses on planning life in general. Such life 
planning constitutes a philosophical and psychological framework for career (Peavy, 1995). It is not a part of 
constructivist career counselling to teach a series of counselling techniques. To be able to use constructivist 
principles, one needs to undertake serious study and research. It might help counsellors in the beginning to start with 
cognitive approaches to empower them with experiences. However, it should be remembered that too many 
technical applications might lead to boredom, monotony and reluctance, that is why counsellors need to develop 
themselves constantly and become aware of the importance and value of constructivism.  
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